
 
 

We’re looking for HR volunteers 

 

Are you looking to volunteer and wanting to make the world a better place at the same time? 

 

Do you want to make some real impact and join a team of highly motivated and dedicated people with a true joint 

ambition? You’ve found your match! 

 

The Movement 

Movement On The Ground is a Dutch organisation founded in Lesvos, Greece in 2015 in response to the humanitarian 

crisis affecting the innocent men, women, and children forced from their homes. Movement On The Ground’s mission 

is to transform refugee camps towards safe, healing and enabling environments from within. We believe everyone, no 

matter who you are or where you come from, should live in a healing and self-sustaining environment. At the core of 

our mission is our Camp to campUs philosophy, outlining the process of transforming refugee camps into dignified 
environments. Places where refugees feel empowered and included in the running of services and projects. Where both 

host and hosted community can feel included and valued. 

A little about the team 

We are a bunch of like-minded, out-of-the-box thinking, hands-on entrepreneurs from all corners of the world, who are 

constantly challenging the status quo. We come served with a side of humility and we are always looking into ways to 

build bridges between all the stakeholders involved in the European migration situation. We all have the same goal, to 

spread our vision of making the world a better place.  

 

Nothing is impossible for us; this is how we act, how we think and how we work. 

 

Why do you want to volunteer with us? 

To operate as an organisation, we need a great deal of freedom, a vibrant and inspiring work environment and an access 

to a large network that is directly involved in our mission. So, that’s what you get if you intern with us! 

 

We are changing the status quo in the NGO world by enabling and generating prospects with and for refugee camp 

residents. We include them in all of our activities and encourage them to utilise their skills so they become a part of the 

solution and part of a community as a whole. We bring innovative, sustainable solutions resulting in a positive impact. 

 

This means: steep learning curve | pushing forward mentality | getting things done! 

 

For more about us and what we do see here, https://movementontheground.com/about-us 

 

Being a volunteer for MOTG 

We have a highly qualified and dedicated team in Amsterdam for you to work with. In return, we ask for your 

commitment and willingness to share your knowledge and skills about HR with us.  

 

Volunteer role (1): flexible layer 

There is a small permanent team that will be strengthened by a flexible layer of both volunteers and interns. Each 

domain has one permanent staff member (Head of People, Head of Mission, Head of Finance, Head of Marketing & 

Communication, etc.). The desired result in half a year’s time is that there is a flexible layer covering each domain and a 
process has been set up to continue, direct, manage and consolidate further.  

This includes amongst others; 

- Setting up profiles 

about:blank


- Finding the right gateway for volunteers and interns, for example, actively approaching schools and 

organizations to become part of the flexible layer.  

- Managing and executing the selection and hiring process (in collaboration with the ‘vacancy holder’) 

- Maintain communication with individuals and organizations, responding to comments and enquiries 

- Administrative work: filling in required documents / accreditation: drawing up contracts 

- Monitoring and management 

- Guarantee continuity: setting up the overall process so that proactive action can be taken to ensure the flexible 

layer is continuously filled with the right profiles 

 

Volunteer role (2): Learning & Development 

Ambitions have been formulated, training and educational needs are known. The target group are colleagues both in the 

Netherlands and those who work in refugee camps. The focus is on finding partners that can fulfill the development 

need without any financial considerations. The desired result: there is a training/skills course offer where employees can 

enroll based on their development needs and the mutual agreements with the ‘suppliers’ are grounded in the processes. 

This asks, amongst other things: 

- Actively looking for training institues, schools, organizations where MOTG employees can follow training 

courses 

- Setting up process registration with the various ‘suppliers’ 

- Internal organization, scheduling, etc.  

- Setting up a test process to ensure the offer meets the need 

 

Volunteer role (3): support Head of People 

The support varies from administrative work to being a sparring partner concerning a HR issue 

 

Required input: 

- 1 day per week, minimum of 6 months 

- Preferable flexible 

- Start as soon as possible 

1.  

Competencies & skills 

- Independent, initiative, pro-active  

- Competence, eager to take action 

- Courage and creativity, dare to walk the unknown roads 

- Strong communication skills: informing, providing feedback, no surprises, asks for help where necessary 

- Organizational skills 

- Being able to represent MOTG, be the face, profiling MOTG with other organizations 

- English and Dutch (oral and written) 

 

What we offer you 

● To join an inspiring & entrepreneurial team on a mission to change the world!  

● An interesting challenge which matches your HR skills with our needs 

● An internationally operating work environment: you will meet a lot of people with different cultural backgrounds 

● Our inspiring office in Amsterdam where a group of 7 team members join forces  

● Free fresh lunch at our office 

 

Contact details 

Eric Verhaar | eric@movementontheground.com 


