


Charlie MacGregor is the 
CEO and founder of The 
Student Hotel. Born and 
raised in Edinburgh, he 

moved to Amsterdam to 
establish a company focused 

on the accommodation 
needs of the millennial 

generation. 

Johnny De Mol is a Dutch 
actor and presenter, and 

has been active most of his 
life with charitable 

endeavors. He is also an 
active ambassador for Het 

Vergeten Kind (The 
Forgotten Child).

Adil Izemrane is a former real 
estate agent & founder of 

several companies. The 
common theme of his work is 

corporate social responsibility 
& sustainability. He was moved 

to act after visiting
Lesvos in the summer of 2015. 

Laura Jansen is a 
Dutch/American singer & 

songwriter based in 
Berlin. She formerly lived 

on Lesvos and was the 
ears and eyes of the 

ground, listening and 
sharing the stories of 

those she encountered.

Dylan Ingham has over 25 
years experience crafting 

communications for some of 
the most respected brands 

across the planet. He’s a 
creative thinker, successful 

business owner and 
entrepreneur.
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IMPORTANT TERMINOLOGY:

Resident = 
Refugee

Hosted community = 
refugee population

Hosting population = 
Local community where refugee 

camp is situated



At Movement On The Ground, we give the 
power back to the people. From day one, 

we set out to build trust amongst the 
residents in which we planned to support. 

By building this trust, we were able to 
assess each individual's strengths and 
skills, and truly unlock the potential of 

human capital, thus, returning a sense of 
empowerment back to the hosted 

population. Our resident volunteer and visiting volunteers stand as equals. (2018)





At Movement On The Ground, 
we believe that providing a 

sense of safety and security to 
the communities in which you 

support is imperative. Our 
safety model is human-centric, 

and we simply do not impose 
systems that create safety, we 

build them alongside the people 
that will benefit from them. Kara Tepe from above. (2018)





Dignity is an integral part of life - it 
gives a person a sense of self-worth. 

We realised that certain systems and 
processes within camps were stripping 
the residents of their sense of dignity. 

In order to resolve this, we worked out 
ways in which we could easily restore a 

sense of dignity to our residents - 
shortening waiting times was one of 

them.
A recent distribution we completed in the Olive Groves. (2019)



Most of the residents that we support 
have experienced severe trauma prior 

to having to flee their home, during the 
journey to a new life and even within 

their new environment. We are aware of 
the impact that trauma cause on your 

mental state so we have prioritised the 
need for camps to be healing for the 

hosted, but also the hosting community. Father and son bonding inside the yurt (community centre) on Kara Tepe. (2018)





The Camp To CampUs model encapsulates 
the values and mission of MOTG and 

translates it into a tangible, 
human-centered  model that can be rolled 

out across refugee camps globally. The 
Camp to campUs model can be broken 

down into three levels; infrastructure, basic 
needs and services and programs. Each 

level needs to be beneficiary not only for 
the hosted community but also for the 

hosting community.



Our prime example of Camp to 
campUs in action. Stable 

infrastructure, basic needs in place 
and solid services and programs. 

A work in progress. We are 
implementing the Camp to campUs 
model in the Olive Groves outside 
Moria camp, with zone 8 currently 

under construction.

The most challenging location we work 
in. Currently, we are trying to 

implement the basic infrastructure in 
the outskirts of the camp.







Head of Mission: Adil Izemrane
Head of Office: Pauline Landa
Head of Impact: Jacquelien Bunt
Head of Finance: Gosia Klein
Senior Project Manager: Stephanie Reub-Fairbank
Marketing & Comms Manager: Nathalie Meier
Partnership Manager: Eleni Theodorou
Impact Analyst: Fillipos Zisopoulos
Volunteer Coordinator: Carolien Geurts Van Kessel
Office Support: Annemarlijn Hauserer
Office Support: Maaike Gordijn
Office Support: Sandra Stahli de Wit
Office Support: Jooske van Bogerijen
Office Support: Yasmin Wright
Skills Build Coordinator: Rick Reesen
Skills Build Coordinator: Judith Bindels



Lesvos Representative: Rosa Duran
Samos Representative: Martijn Van Ommen
Olive Grove Manager: Ali Shams Eddin
Resident Volunteer Coordinator: Chloe Soto
Resident Volunteer Coordinator: Saskia Benckhuijsen
Visiting Volunteer Coordinator: Anne Kolstee
Registration Coordinator: Maria Casini
Registration Coordinator: Anne-Sophie Morel
Allocation Coordinator: Kane Daniel
Technical Coordinator: Herman van der Hel
Sports Program: Konstantina Vougioukalou



KIM LOGCHIES-PRINS
Creative Director and Curator of 

the Moco Museum

JESSICA HEUTINK
Heutink Foundation Founder

TOON OOSTVEEN
CEO of ULC 

Installatiegroep

In 2016, Jessica Heutink decided to 
found her own foundation, The Heutink 

Foundation. The foundation aims to 
contribute to the positive development 
of children through group activities in 

the field of art and culture. 

Toon Oostveen is the CEO of 
Installatiegroep, a large contracting 

company that does most of the work for 
The Student Hotel. A few years ago, Toon 
got involved with MOTG as he thought his 
company could offer services and support.

In 2016, Kim and her husband Lionel 
established the Moco Museum, and they 
use voice of the street and the power of 
art to challenge the norm, champion the 

truth, open minds and question the 
world around us. 
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Lesvos Representative

ALI SHAMS EDDIN
Olive Grove Manager

AHMAD
MOTG Long-Term Volunteer

RICK REESEN
IBM CSR







Donate to us on a 
monthly or yearly 
basis for the next 

five years and watch 
our mission scale.

Does your company or 
organisation sell a 

product or service? 
Donate a percentage of 
your profits to MOTG.

Be an attractive 

employer and offer an 
MOTG volunteer 

scheme on the ground 
or in our office to your 

workers.

Have an idea for a 
collaboration? We 

would love to create 
products and 

projects together!

Contribute to our 
mission with a one-off 
donation that we can 

put towards our 
projects, ground 
needs and office 

requirements.

We are an ANBI certified organisation.




